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            Recent tragedies stemming from anti-Black violence and discrimination have once again exposed 
the racial injustice and racism that still has strong roots in North America. We, the clinician-scientist trainees 
of Canada, are writing to loudly and clearly denounce anti-Black racism, stand in solidarity with our Black 
communities, and demand systemic change to eliminate this deep-rooted issue. We also recognize that 
condemning racism is not enough. Systemic racism is embedded deeply in our structures and policies, it 
has shaped our modern society and created inequitable access to essential rights such as healthcare and 
education. As future clinician-scientists and leaders, we pledge to challenge and combat racism. 
            

For too long, those of us with opportunity and privilege have failed in our responsibility to reflect on 
and evaluate the system we are raised in. In order to face racial oppression and discrimination that divides 
us and creates inequities, we must begin with self-reflection and education. At an individual level, we should 
be mindful of our academic pursuits as we move forward and ensure we are not reinforcing or practicing 
within the framework of systemic injustice and inequity. As tomorrow’s physicians, scientists and leaders, 
we must strive to promote equity, diversity and inclusion among the healthcare and research communities 
in Canada. We cannot tolerate discrimination and injustice and we pledge to play a key role in eliminating 
disparities. 
  

As the representative organization of clinician scientist trainees in Canada, we have reflected upon 
how CITAC can be mobilized as an agent for change and to combat anti-Black racism. It is remarkably 
clear that Black members of our community are underrepresented in both realms of medicine and research, 
but to our knowledge, there is a paucity of data on Black representation in the distinguished training pathway 
of a clinician-scientist. Thus, we commit to the following, recognizing that this is just the beginning of our 
advocacy efforts: 

 
x Incorporate into our mission statement a drive to achieve greater representation of Black trainees 

in clinician-scientist training pathways. 
x Collect data on the representation of Black trainees among clinician-scientist training programs in 

Canada (which shockingly, does not exist). 
x Utilize acquired data to raise awareness of lack of representation of Black trainees among clinician-

scientist training pathways. 
x Mobilize to enact nation-wide programmatic changes which include increase recruitment efforts of 

Black trainees and elevation of Black voices. Efforts will be guided by best practices established 
by initiatives such as Black Student Application Program at the University of Toronto and other 
comparable programs. 

 
These initiatives will guide our ongoing data driven advocacy efforts to call for policy action from national 

and provincial medical and research communities to increase representation and to re-evaluate policies 
that may be reinforcing racial inequities. 
  

Finally, we have compiled a list of resources for learning more about the history of racial prejudice, 
its impact on health and links to organizations that are dedicated to dismantling systemic racism and 
seeking justice for the recent victims of racism in North America.  
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https://docs.google.com/spreadsheets/d/1ZEwmkc5KzlbkBB87HLXfwuZnh_MuDZqXddKmpwGsH1A/edit?usp=sharing

